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Abstrak

Kajian ini bertujuan untuk menganalisis amalan pengurusan pengetua sekolah dan pembantu
mereka mengikut panduan ekonomi pengetahuan di sekolah pendidikan asas di Kesultanan
Oman. la juga bertujuan untuk menganalisis kepentingan peranan kepimpinan masa depan.
Kajian ini juga mengkaji perbezaan dalam amalan pengurusan terkini dan peranan kepimpinan
masa depan mengikut panduan ekonomi pengetahuan berdasarkan pembolehubah demografi
termasuk (jantina, umur, kelulusan akademik, tempat pendidikan, bilangan tahun pengalaman dan
jawatan). Kajian ini menggunakan sampel rawak n= (316) merankumi pengetua dan penolong
pengetua sekolah pendidikan asas dari governorates (Batinah Utara, Muscat, Buraimi) di
Kesultanan Oman bagi tahun akademik 2017-2018. Kajian ini menggunakan Kaedah analisis
deskriptif dan juga soal selidik untuk mengumpul dada. Bahagian pertama soal selidik memberi
tumpuan kepada amalan pengurusan semasa, yang diagihkan kepada tiga bahagian: pengurusan
partisipatif, pengurusan pemikiran kreatif, dan pengurusan kualiti keseluruhan. Namun, bahagian
soal selidik kedua memberi tumpuan kepada peranan kepimpinan masa depan. Penyelidikan
menggunakan kaedah statistik yang berbeza, termasuk purata, bebas ujian (T-test) dan ANOVA
satu arah. hasil kajian menunjukkan bahawa pengetua sekolah dan pembantu mereka di sekolah
pendidikan asas di Kesultanan Oman amat menyedari amalan pengurusan semasa dalam tiga
bidang mereka. Mereka juga memahami kepentingan kepimpinan masa depan dalam panduan
ekonomi pengetahuan. Keputusan juga menunjukkan bahawa terdapat perbezaan dalam amalan
pengurusan semasa dan peranan kepimpinan masa depan dalam sampel kajian kerana
pembolehubah jantina bagi wanita dan jawatan berubah-ubah bagi pengurus. Keputusan juga
menunjukan bahawa, tidak terdapat perbezaan yang signifikan dalam pembolehubah demografi
yang lain termasuk (umur, kelayakan akademik, wilayah pendidikan, tahun pengalaman). Walau
bagaimanapun, terdapat perbezaan yang signifikan dalam bidang (pengurusan pemikiran kreatif)
berdasarkan amalan pengurusan semasa untuk kumpulan umur (31-40 tahun).
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ABSRACT

The study aimed of identifying the reality of the current administrative practices of principles
and their assistants within the framework of the economic knowledge in the Sultanate of Oman ,
and on the importance of the future leadership roles , as well as identifying the differences in
evidence in the current administrative practices and the future leadership roles within the
framework of the economic knowledge which are affected by different aspects (gender, age,
academic qualification, district, years of experience, job title). The study sample consisted of
(316) principles and their assistants from both genders selected randomly from basic education
schools in (North Batina, Muscat and Al-Braimi) regions in Sultanate of Oman for the academic
year 2017-2018. The study was based on descriptive analytical method. The study used
a question which included two domains. The first is the current administrative practices domain
which was divided into three fields : participatory management, management of creative thinking
and total quality management. The second domain was future leadership roles domain. After
analyzing the statistical results by using a group of statistical means such as Averages, stander
deviations, (T-test) on two separate groups and using (One Way ANOVA Analysis), The results
of the study showed that the school principles and their assistants in basic education schools at
the Sultanate of Oman are aware (very well) of the current administrative practices in their three
domains, and are aware (very well) of the importance of the future leadership roles within the
framework of the economic knowledge. The study also showed some differences in the current
administrative practices and the future leadership roles in the study sample due to the variant of
the gender for females, and the job title variant for the principal. However, no differences were
shown in the current study for the variants of (age, academic qualification, educational region and
years of experience. Statistical evidence differences appeared in the domain of (Creative thinking
management) for the current administrative practices for the benefit of the age group (31-40)
years.
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